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The shop nucleus must continue its work from within, 

and must recruit some of the best elements into the Party. 

The Auto Workers Union can be built if it can properly 

mingle with the workers and put forward. a daily program of 
action based upon the needs of the workers. The A. F. of 

L. has succeeded in misleading many of the workers in 

getting them to join it. The number that they claim is un- 

doubtedly exaggerated. However, while we must continue 

to build the Auto Workers Union, a strong opposition group 

to work inside the A. F. of L. must be organized at the 

same time. 

The Nash strike should arouse the Party in our District 

to the importance of shop work and to the possibility of lead- 

ing economic struggles and building the revolutionary unions. 
Had our Party worked more diligently inside the Nash plant 

and carried on a more vigorous organizational campaign, 

there is no doubt that we would have been more certain 

of defeating the reactionary A. F. of L. officialdom and 

could have maintained the leadership of the strike from the 

start. The experiences in this strike prove the correctness 
of the Open Letter to our Party membership. 

The Party and our unions will draw valuable lessons 

from this strike which can serve as a future guide to action. 

Improve the Fraction Work In the | 
Mass Organizations 

MMEDIATELY after the Extraordinary Party Conference 

the Language Buros of the C. C. accepted the Open Let- 

ter with enthusiasm, discussed, and with practically no 

exceptions began to draw up plans of work in their part- 

icular sphere of activity. 

To better enlighten the comrades in the key positions 

in the various mass organizations (fraternal, cultural, etc.) 

some of the buros called special fraction conferences at 

which the programs of work were discussed in the light of 

the Open Letter. The past activities were reviewed, the 

weaknesses discovered, and the new tasks determined. 

Already at this conference, some of the buros could re- 
gister some results on the concretization of the program, 

and analyze the experiences in their first steps of con- 

centration (Yugoslavian, Greek, Armenian, Hungarian and 

other conferences). Some of these experiences were made 

known in the Party Life Column of the Daily Worker, for 

the purpose of stimulating the fractions in their activities 
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and making these experiences available to other fractions of 

language mass organizations. 

In all discussions the comrades active in the mass or- 

ganizations spoke without exception about the necessity of 
involving their organization in the daily struggle, of making 

the organizations instruments for reaching the workers of 
the basic industries, for building the unions, etc. 

Hundreds, thousands of members of the language mass 

organizations not only accepted the Open Letter with en- 

thusiasm, but were eager to concretize the plans of work, 

eager to be guided in the concentration work, and eager 

to become a factor for the penetration among the masses. 

Must Follow Up Control Tasks 

After a month, after a good start, the Yugoslavian Buro 

of the C. C. is sounding the alarm, finding out that many 

of the fractions are either inactive, or are showing open 

opportunism and sectarian tendencies as in the case of 

Farrell, Pa., where the Party members have practically 

divorced themselves from the Yugoslavian workers who 

constitute a large portion of the steel workers in Farrell, or 

as in other places, are functioning very badly. 

Such a situation, however, is not limited to the Yugo- 

slavian field. We find, if not the same, a similar situation 

in other language fields. We must ask ourselves: how is 
it possible that after such a good beginning, after the 

special fraction conferences and tours, after a campaign of 

enlightenment in the language press, we did not move for- 

ward as we expected? Is it because the programs were 
wrong, because they were not based on the Open Letter? 

No. Many of the programs and especially the one worked 

out by the Yugoslavian Buro were good, basically correct, 

and because of this some of them were published in the 
Daily Worker as examples tc be followed. 

The first reason for the weak results is to be found in 

the failure to follow up and control the tasks, the failure 

to lead and help the fractions in their activities. The second 

reason is that while the programs were good, were discussed 

er. the comrades from below were urged to work out their 

tasks accordingly, very little or no effort was made to 

simultaneously strengthen the fractions ideologically and or- 

ganizationally. In many instances the District Committees, 

the Section Committees failed to check up on the activities 

of the fractions, especially in those districts where there is 

no continuity in the work of the language mass organiza- 

tions or where these were simply abolished or disappeared. 

It is because of lack of guidance, because of the fact 

that especially the new Party members are not clear on the 



FRACTION WORK 27 

task of the fractions that some of the good results complete- 
ly disappeared. 

This was the case of the Greek clubs in Baltimore and 

Philadelphia which, after having grown into real mass or- 

ganizations, are today reduced to merely paper organizations 

because of lack of guidance, of misunderstanding of the re- 

lationship between the Party and the mass organizations, 

and especially because of lack of enlightenment of the na- 
ture and tasks of the fractions. And these are not isolated 
cases. 

How to Improve Activities 

What must be done to remedy this situation, to improve 

the activities of the fractions in the language mass organi- 
zations as a prerequisite for the concretization of the pro- 

gram of work? 

1. Through the language press, through the Buros and 

the comrades in charge of guiding the fractions on a dis- 

trict and section scale, we must enlighten the comrades on 

the nature and tasks of the fractions. 

2. Where the District language commissions are in exist- 

ence they must work hand in hand with the Org. Com- 
mission, must go down and examine how the fractions are 

functioning, assist them, and not jimit themselves to taking 

up the current problems with the language buros. Where 

there are no language commissions in existence they must 

be formed, or at least steps must be taken to put one of 

the members of the Org. Commission in charge of this im- 

portant work. 

3. The language commissions in connection with the Org. 

Department must determine how many and who of the 

comrades of the mass organizations are to compose the group 

of actives, having as their major Party task the work in the 

mass organizations. 
The same process shall take place on a section scale, in 

regard to the locals and neighborhood organizations. While 

the fraction consists of all Party members in a given or- 

ganization, the Party must make a distinction between 
those few comrades who are in the leadership—the real act- 

ive ones—and those who are merely ivaction members and 
need not be continuously occupied with work in their mass 

organizations. This procedure will prevent so many Party 

members in mass organizations from escaping the activities 
to which they are assigned by the units by giving the ex- 
cuse that they are busy in the mass organizations. 

4. The units from now on must demand a report from 

time to time from those comrades active in the mass or- 

ganizations and also check up on their activities. 
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5. The language press, the buros and fractions must be 

mobilized to energetically conduct the recruiting drive among 

the sympathetic elements in the language mass organiza- 

tions, among whom there are hundreds who are enthusiastic- 

ally willing to follow the Party line, and make powerful in- 

struments of the existing mass organizations for the reach- 

ing of the masses in the factories. —F. BROWN 

The First Month of the Recruiting Drive 
N the first of December, our Party began an intensive 

drive for new members. Our task in this recruiting 

drive was to strengthen our base in the factories, 

among the decisive elements of the American proletariat; 

to win for the Party workers from the concentration fac- 

tories and industries and from the industrial, independent 

and A. F. of L. unions; to increase the number of Negroes 

in the Party, and to build new factory nuclei and strengthen 
the old ones, and to make the Party fractions function. 

How were these tasks carried out in the first month of 

the drive? <A total of 2100 were recruited, a gain of 25% 
over the previous month. The five concentration districts, 

New York, Chicago, Cleveland, Pittsburgh and Detroit re- 

cruited a total of 895 workers. 602 (68%) of these were 

unemployed. Only 32% are employed. Where was our 

major recruiting carried on during this month in these dis- 

tricts? The figures indicate that it was not in the concen- 

tration industries. A total of 201 (22%) were recruited in 

all five concentration districts from the concentration indus- 
tries, and of this 201, only 83 are employed. 100 of these 

belong to unions—55% to the A. F. of L. and independent 
unions and 45% to the industrial unions. 88 of these 201 

are native born and 17 are Negroes. 

What conclusion can we draw from these figures? That 

the Party in these districts, while it has improved to a 

certain extent its work in the concentration industries, has 

not as yet linked up recruiting with its daily activity. 

Unless recruiting is made an inseparable part of all our 

work around and in the concentration factories, mines, etc., 

and in the unions of the concentration industry, we will 

not succeed in rooting our Party in the basic industries, 

and we will not make our Party the mass revolutionary 

Party which it must be if it is to lead the American work- 

ing class in the struggles which it is facing in the imme- 
diate future. 

For example, New York District has as its main con- 

centration the marine industry. We kncow that work is 




